
Procedure for appointing a Parent Governor 

 

Sir Robert Hitcham’s is an Ofsted determined ‘good’ school and is well 

regarded in the local community. Our Governing Body continues to build and 

enhance this. 

Our aim is to provide truly outstanding education that develops all our pupils 

into confident, well-rounded, caring young people who learn effectively and 

contribute to their communities and wider society. We strive to do this 

through the provision of outstanding teaching in a caring and supportive 

environment that gives every child the opportunity to achieve their academic, 

personal and social potential. 

Governing bodies are the key strategic decision-making body of every school 
and have a vital role to play in making sure every child gets the best possible 
education.  
 
According to the Instrument of Government, the governing body is comprised 

as follows: 

 2 parent governors 
 1 LA governor 
 1 staff governor 
 Headteacher 
 8 foundation governors 
 1 co-opted governor 
 

The position of Parent Governor will be filled according to the procedures set 

out in the SCC paper ‘Parent and Staff Governor Election procedures (2015). 

The governing body expect that a parent governor will: 

 Be actively involved in supporting the school, both during the school day 

and after school hours 

 Attend whole governing body meetings on at least 6 evenings per year 

 Be an active member of at least 2 committees / working parties, 

attending at least 6 meetings per year, and following up actions arising 

from these meetings 

 Forge a strong and active link with the appropriate members of the 

teaching staff, undertaking monitoring visits as appropriate 



 Attend the necessary training sessions identified as appropriate for their 

role 

 

The governing body should demonstrate a range of skills which include 

the following: 

 An ability to read and analyse data, both financial and assessment 

 An ability to communicate fluently, both verbally and in writing, with 

staff, pupils and parents 

 An interest in education and the influence of political policies upon 

schools 

 A knowledge of property issues which could inform school premises 

issues 

 A knowledge of legal matters relating to education and encompassing 

employment law; disability; equality legislation 

 Experience / knowledge of recruitment  

 


